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Occupational Safety and Health (OSH) Program of
Philippine Mining Development Corporation

(formerly the Natural Resources Mining Development Corporation)
The PMDC (then NRMDC) was incorporated with the Securities and Exchange Commission
on July 4, 2003, pursuant to an authority contained in a Memorandum of the President of the
Philippines dated April 9, 2003.
The PMDC is a wholly-owned and controlled government corporation with an initial
authorized capital stock of One Hundred Million Pesos (100,000,000.00), 55% of the equity
of which was from the Natural Resources Development Corporation (NRDC), and 45% from
the Philippine National Oil Corporation — Energy Development Corporation (PNOC-EDC).
PMDC’s current capital structure is as follows:

» Natural Resources Development Corporation (NRDC) — 44%

o Philippine National Oil Company (PNOC) - 36%

e National Development Corporation (NDC) - 20%
Being a government corporation, the PMDC was attached to the Department of Environment
and Natural Resources (DENR). Pursuant to DENR Administrative Order No.2003-38 and by
virtue of a Memorandum of Agreement between and among the DENR, PMDC (then
NRMDC) and NRDC, the PMDC was designated/appointed as the new implementing arm of
the DENR in undertaking the mining and mineral processing operations in the 8,100 hectare
Diwalwal Mineral Reservation located in the municipality of Monkayo, Compostela Valley
Province.
From DENR, the PMDC was transferred to the Office of the President on July 18, 2007,
through Executive Order No. 636 signed by President Gloria Macapagal Arroyo. On
December 27, 2007, the PMDC was transferred back to the DENR through Executive Order
No. 689 signed by President Arroyo. The transfer was made to closely monitor and oversee
the efficient and effective implementation of the country’s utilization and development of its
mineral resources.

MANDATE
Under the Presidential Memorandum dated April 9, 2003, the PMDC is primarily tasked to
conduct and carry on the business of exploring, developing, mining, smelting, and producing,
transporting, storing, distributing, exchanging, selling, disposing, importing, exporting,
trading and promotion of gold, silver, copper, iron, and all kinds of mineral deposits and
substances.
The PMDC has also been specifically tasked by the Philippine government to implement the
program of putting up a world class mine in Diwalwal, municipality of Monkayo, Davao De
Oro. The company was created for the purpose of, among others, addressing the
environmental, health, social and economic well being of the occupants of the area, and to
rationalize the mining and mineral processing operations in the reservation for greater
efficiency, and to provide for adequate environmental protection and mine rehabilitation
measures,

2" Floor, SDC Building 2, Comer Mangga — Luisa St., Juna Subd, Matina, Davao City, 8000
Tel: (082) 224 - 0600  info@pmadc.com.ph ¢ records.pmdc@gmail.com  pmdcdvorecords@gmail.com
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efficiency, and to provide for adequate environmental protection and mine rehabilitation
measures,

While the original mandate focused on resolving conflicts in Diwalwal, the PMDC is also
responding to the challenges of revitalizing the Philippine mining industry, The company
does not intend to compete with privately-owned mining projecets, but rather hopes to position
itself as the catalyst for developing mining projects in areas where private investors find
difficult to come in.

VISION
“By 2029, PMDC is a sustainable mining firm generating bigger revenues for the State,
embracing first-rate norms and international standards in responsible mining, espousing
policies that protect the environment, and helping transform communities into healthy,
progressive and ecologically-sound
settlements.”

MISSION
We serve as the government’s mining arm to generate revenue and develop progressive
communities through responsible mining.

CORE VALUES
“In pursuit of its vision and mission, PMDC abides by the principle of good governance and
upholds the corporate values of Patriotism, Integrity, Excellence,
and Spirituality.”

BOARD OF DIRECTORS
Atty. Alberto B. Sipaco, Jr.
President and CEO
Jessie L. Casalda
Director
Sonny Y. David
Director
Amador T. Tabuga, Jr.
Director
Atty. Francis A. Calatrava
Director
Rolando C. Manalo
Director
Reynan P. Calderon
Director
Leo E. Hernandez
Director

CORPORATE OFFICERS
Atty. Alberto B. Sipaco, Jr.
President and CEO
Engr. Marites M. Reotutar
Vice President for Operations
Mary Ann P. Zarcilla
OIC-Vice President for Corporate Services
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DEPARTMENT MANAGERS

Atty. Marissa M. Torentera

Manager, Legal Department

Oscar P. Yuvienco

Manager, HR and Administration Department
Mary Ann P. Zarcilla

Manager, Finance and Accounting Department
Marites M. Reotutar

Manager, Project Management Department
Mark Jim G. Balido

Manager, Dinagat and Rogongon Project
Cathrine Tzaris J. Pagatpatan

Manager, Business Development Department
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e Company Name: PHILIPPINE MINING DEVELOPMENT
CORPORATION

e Date Established: JUNE 4, 2003
e Complete Address:

HEAD OFFICE: Unit 3001 B&C West Tower, Tektite Towers, Exchange
Road, Ortigas Center, 1605 Pasig City

REGIONAL OFFICE: 2™° Floor, SDC Building 2, Corner Mangga-Luisa
St., Juna Subd. Matina Davao City

FIELD OFFICE: Prk. 3 Setio Depot Brgy. Upper Ulip, Monkayo Davao de
Oro

e Phone and fax numbers (02) 8706 1630 to 31, (082) 224-0600

e Website URL/Email address info@pmdc.com.ph

pmdcdvorecords@email.com

e Total Number of Employees; 47 Male: 40 Female: 7
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Basic Components of Company OSH Program and Policy
(DO 198-18, Chapter 1V, Section 12)

Philippine Mining Development Corporation is committed to providing a safe and
healthy workplace for all employees, contractors, visitors and stakeholders, including those at
the Depot Field Office. We recognize that Occupational safety and health are integral to our
operations and essential for achieving sustainable success. We will comply with all
applicable OSH laws, regulations and standards, including the Department of Labor and
Employment (DOLE) Department Order 198-18 (its Implementing Rules and Regulations)

Occupational Safety and Health Standards(OSHS), while continuously improving our safety
culture.

This OSH Program aims to:

> Establish a comprehensive framework for ensuring the safety, health, and well-being of
all employees at the Depot field Office.

> Define roles and responsibilities in maintaining a safe work environment, particularly in
mining- related activities.

> Promote a proactive approach to hazard identification, risk assessment, and incident
prevention

i OYPV
LR WS <

This program applies to all employees, contractors, suppliers, and visitors engaged in

activities at Depot Field Office project sites, and any other PMDC workplace or
facilities.

s

» Safety and health Hazard Identification, Risk Assessment and Control (HIRAC)

- Conduct regular assessment to identify potential hazards in mining operations and
related activities.

- Evaluate risks associated with identified hazards and implement appropriate control
measures to mitigate them.
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COMPANY SAFETY AND HEALTH POLICY

Philippine Mining Development Corporation is dedicated to the continuous improvement of
safety, health, and well-being of all its stakeholders and recognizes that human resources are
one of its most important assets. The company is dedicated to preserving its assets from
occupational injuries in order to maximize workforce potential for the benefit of all. To
ensure a safe and healthy workplace for all employees and those acting on their behalf,
visitors, and the surrounding community, the company, PMDC, must do the following:

1.

2,

-
d.

Provide a safe and healthy work environment and instill pride, confidence, and an
attitude towards safety culture among all stakeholders.

Identify and reduce risk proactively through regular reviews, inspections, and
evaluation of processes, facilities, and equipment.

To effectively engage in promoting a safety culture, improve stakeholder awareness,
skills, and abilities through regular training, seminars, and meetings.

Compliance with all applicable legal and other requirements that applies to the
business in a reasonable and practical manner.

Do not compromise anyone’s safety for production. Health and safety policies must
be communicated to all employees. And ensure that all employees, visitors, and
stakeholders have access to them. :

Annex No. 1: Company Safety and Health Policy
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COMPANY GENERAL SAFETY AND HEALTH RULES

All appropriate statutory safety and health requirements shall be observed. The General
Safety and Health rules were set and are oriented to all workers.

1. All employees shall report to work with appropriate clothing and PPE’s.

2. Wearing of seatbelt when onboard with the service vehicles is mandatory to drivers
and passengers.

3. An employee shall report to work well rested and not under the influence of liquor or

prohibited drugs.

Smoking is only permitted in a designated smoking area.

5. An employee shall not be permitted to enter with or carry intoxicating liquor,
prohibited drugs or deadly weapons into any working area.

6. Each employee shall study the job carefully to determine all the hazards present and
see that all necessary safeguards and safety devices are provided.

7. No employee shall attempt to use, drive, or operate a vehicle or any equipment
without proper training and authorization from his supervisor or manager.

>

require, prior to and during employment or to any other treatment recommended by
the company physician.

9. An employee shall follow instructions given by his/her supervisor and the Safety and
Health department.

10. An employee shall not enter areas known to be risky and dangerous or pass through
danger signs without proper authority.

11. An employee shall be forbidden to impede with, remove, displace, damage or destroy
any safety device or other personal protective equipment furnished for his protection
or for the protection of others.

12. An employee shall promptly report all unsafe act and unsafe conditions either to his
supervisor or to the Safety and Health department for immediate
action/recommendation.

13. Each employee shall attend safety meetings whenever required by the management
and shall participate whenever appointed member of any safety committee.

14. An employee shall immediately administer first aid if qualified, to an injured employee
or get in touch with the nearest first aid station or to any company official who shall
make the necessary steps for the proper care of the injured.

15. An employee shall immediately report to his/her supervisor any injury he sustained
while performing his regular duties with the company no matter how minor it is.

Annex No. 2: Company Safety and Health Policy
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1. POLICY AGAINST THE USE AND PEDDLING OF DANGEROUS DRUGS AND
CONTROLLED SUBSTANCES

1.1. Policy Statement

In compliance with Republic Act 9165-Dangerous Drugs Act of 2002 and the
Department of Labor and Employment Order No. 53-03- Guidelines for the
Implementation of Drug Free Workplace Policies, the Philippine Mining Development
Corporation implement the POLICY AGAINST THE USE AND PEDDLING OF
DANGEROUS DRUGS AND CONTROLLED SUBSTANCES.

1.2.Coverage
This policy shall cover all personnel regardless of rank and status.
1.3. Definition of Terms

Dangerous Drugs - as enumerated in Republic Act 9165.

Controlled Substances - substances as enumerated in Republic Act 9165.

Abuse / Misuse - the incorrect, improper or excessive use of a substance or drug.
Drug Test - a rapid test performed to establish potential/presumptive positive result.
Confirmatory Test - refers to the drug test conducted to confirm the screening test
result and mainly to accurately determine the presence of dangerous drugs in the
specimen.

1.4. Guidelines

1.4.1. Pre-Engagement Drug Testing — A Drug Test is a pre-requisite for
engagement of work under Philippine Mining Development Corporation
(PMDC). The company shall no longer pursue the offer of engagement to
any prospective personnel should the result of the test turn out to be
“POSITIVE".

1.4.2. Drug Test as a requirement for Continued Engagement — An annual
drug test for all personnel shall be mandatory and shall be conducted as
part of the Annual Medical Examination (AME). Personnel who refuses to
undergo the drug test shall be subjected to corrective action.

1.4.3. Random Drug Testing — In compliance with the DOLE directive to
conduct random drug testing, the company, PMDC shall implement the
said testing on a yearly basis. A random drug test shall be done to
ensure that the workplace is drug-free and to curtail any drug-related
incidents/accidents.

1.4.4. Drug Testing to be conducted by a duly accredited center — The
company shall engage the services of a drug testing center that is duly

Annex No. 3;: Company Safety and Health Policy
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licensed and accredited by the Department of Health (DOH) to ensure
the integrity of the result

1.4.5. Screening and Confirmatory Test — The drug testing shall consist of
both screening test and confirmatory test; the latter is done should the
screening test turn out to be positive.

1.4.6. Confidentiality of the Drug Test Results — Drug test results shall be
treated with utmost confidentiality. Personnel involved in administering
the test are strictly mandated not to disclose any information relative to
the results of the test.

1.4.7. Evaluation of the results of the Drug Test — The Company Physician or
a competent professional — in case the Company Physician is not
available, shall be responsible for the evaluation of the results of the
screening and the confirmatory test. Recommendations made in terms of
the necessary interventions and the level of care to be given to the
personnel who tested “positive” shall be immediately implemented and
executed by the HR Office.

1.4.8. The PMDC reserves the right to schedule personnel for drug testing in
case of the following: (a) A work-related accident, incident or a near miss
occurred and the management suspects that the cause is drug related.
(b) To determine fitness to perform the job prior to reinstatement after
rehabilitation and treatment. (c)There is a reasonable suspicion that
personnel are under the influence of drugs

1.5.Handling of Cases with Positive Test Results

1.5.1. Personnel maybe dismissed after being found to be positive of drug
use.

1.5.2. Cost of treatment in the rehabilitation center shall be borne by the
personnel.

1.5.3. While undergoing treatment and/or rehabilitation, personnel shall file a
leave of absence and avail of his/her applicable leave credits. Once
his/her leave credits are exhausted, he/she shall be considered on leave
of absence without pay.

1.5.4. Upon completion of the rehabilitation treatment, the Management, in
consultation with the competent professionals of the drug rehabilitation
center, shall evaluate the suitability of the personnel for reinstatement at
work. If the personnel were rendered to be fit to return to work, the
company shall immediately require the personnel to undergo a drug test
and immediately schedule the date of reinstatement after receiving
favorable test results.

1.5.5. If the personnel are recommended for further treatment, the company
shall give the personnel up to a period of six (6) months to recuperate.
After the said period and the personnel is not yet fit to work, he shall be
dropped from the roll or terminated.

***Note: The six (6) month period is inclusive of the initial treatment.

1.6. Infractions with Dismissal as Disciplinary Action

2
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1.6.1. In the application of this policy, the following acts constitute serious
misconduct and shall be subject to DISMISSAL.
1.6.1.1. Possession, storage, manufacture, distribution, dispensation or
sale of dangerous drugs and controlled substances and drug
paraphernalia whether inside company premises.
1.6.1.2. Reporting for work under the influence of dangerous drugs
and/or controlled substances.
1.6.1.3. Deliberately switching or adulterating the urine sample
submitted for drug testing or commission of any act or the use of
devices for the purpose of altering the results of any drug testing
procedure.
1.6.1.4. Repeated refusal to submit to a urine/blood test as directed by
management.
1.6.1.5. Refusal or non-adherence to the requirements of any drug
treatment or counseling program that has been required due to a
positive drug test result.
1.6.1.6. Use of dangerous drugs and substances while on duty.
1.6.1.7. Any conviction under any criminal drug statute.
1.7.Collection of Specimens

The collection of urine and blood specimen shall be consistent with the existing rules
and regulations of the Dangerous Drugs Board, as follows:

1.7.1. All personnel shall comply with the requirements regarding removal of
any outer and inner garments, which might conceal items or substances
that could be used to tamper with or adulterate urine or blood specimen.

1.7.2. The drug-testing officer shall be allowed to conduct a body search,
including bags, wallets, and pockets, prior to urine or blood specimen
collection.

1.7.3. The drug-testing officer shall collect the required volume of urine or
blood specimen from the personnel. All urine or blood specimens shall be
placed in a specimen bottle provided by the drug-testing officer. The
bottle shall be labeled with the name of the examinee, specimen number
and the time and date of collection.

1.7.4. As required by law, the drug-testing officer will escort the personnel to
the comfort room or any other room designated for collection of urine
specimen to ensure that the urine sample will not be altered or tampered.

1.7.5. The drug-testing officer reserves the right to defer any drug testing or
to reject any urine or blood specimen for any valid reason, such as if the
volume of urine is less than the requirement under regulations or if the
drug testing officer suspects that the urine sample has contaminants, or
when the personnel is under prescribed medication which may affect the
accuracy of the result of the drug test, among others.

1.7.6. After checking the urine, the drug-testing officer shall seal the
specimen bottle in front of the personnel.

1.7.7. The personnel shall initial the label on the specimen bottle for the
purpose of certifying that it is the specimen collected from him or her.

3
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